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Disability Inclusion:
Making the most of a diverse workforce

As an employer that has been 
working with Evenbreak 
you’re already ensuring that 
you reach and welcome the 
most diverse of candidates in 
your recruitment journey.

You will also already know the 
benefits of recruiting from the 
asset pool offered by disabled 
people. 

Sharing the same values as our partners at Evenbreak, 
Diversity and Ability (D&A) can work with you to do just that.

The next crucial step is to ensure your workplace culture 
supports and includes that diversity so that the assets 
you’ve welcomed are retained. 

https://diversityandability.com/
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D&A is a multi award-winning disabled-led social enterprise 
which supports organisations to create inclusive cultures 
where diversity is valued and people can thrive. 

We draw upon our own lived and shared experiences to 
deliver the right support, training and change that supports 
everyone, and welcomes diversity. Companies that 
understand and embrace diversity often witness the 
business case through lower staff turnover, lower 
absenteeism, increased productivity and happier staff. 

85% of our team identify 
as disabled or 
neurodiverse 

100% of our clients 
would reuse our services

Disability Inclusion:
  Explore the change we can make with you

We work with employers of all 
shapes and sizes, including 
large organisations like the 
Office for National Statistics, 
Transport for London, Utilita 
Energy, local authorities and 
smaller charities and SMEs. 
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D&A support can help you to...

Realise the potential in hidden diversity

D&A can help to signpost you to the ‘hidden 
diversity’ within your workforce and 
anticipate your workforce needs, not just 
reacting to legislative changes.

D&A will enable you to welcome and 
celebrate difference in order to bring ever 
more valuable diversity of thought to your 
organisation.

Gain clarity on ‘The Why? The What? 
The How?’

D&A can support you in exploring the 
resource and funding options available and 
build a case for change.

This will enable you to define the return on 
investment that can be delivered through 
your long term achievable plans and support 
you to develop a compelling business case.

Putting the I before the D
Diversity is the way we differ
Inclusion is what we do to welcome and 
celebrate difference

D&A can help you to bring I&D to the 
forefront of your agenda and address the 
33% disability employment gap, bringing the 
benefits that this can unlock in your 
organisation. 

‘Tool Up’

D&A can help you to build confidence and 
make better use of the tools available in 
order to increase the potential and capacity 
of your employees.

Our work helps you to embrace and 
advocate diversity through knowledge, 
training, technology, strategic tools and 
action that is supportive and inclusive for all.
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# #

# #

The services we offer

# #

Workforce Training & CPD
Our training aims to increase knowledge 
around diversity issues and equip 
participants with the practical skills to embed 
an inclusive approach. (CPD cert)

Workplace Needs Assessments
Understanding the work landscape and any 
barriers people encounter within it, making 
recommendations for adjustments or support 
that can help staff reach full potential.

Mental Health Programme Delivery
Designing programmes with consideration of 
your sector, how that may be specifically 
affected, and the most appropriate activity in 
response.

Leadership & Strategy 
Development
Working collaboratively with leadership to build 
confidence, shape a vision and strategy, and 
create a case for change.

Assistive Technology Consultancy
Anticipating the needs of your staff and 
embedding AT is a step to a safe inclusive 
culture. We work to select the most appropriate 
AT to embed in your IT system.

1-2-1 Support for Staff
Empathetic support and training from lived 
experience, assistive technology training, 
Neurodiversity Coaching, strategies and skills 
training, and mental health mentoring.
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What was the challenge? (Click for more info)
To support ONS in delivering their 2020 Diversity and 
Inclusion Strategy goals

Case Studies:

What was the challenge? (Click for more info)
Creating an inclusive culture which is embedded in the 

whole organisation, nationwide

What was the challenge? (Click for more info)
to increase understanding of neurodiversity. This was 
back in 2012, we have been working together ever since.

https://diversityandability.com/?casestudy=office-for-national-statistics
https://diversityandability.com/?casestudy=office-for-national-statistics
https://diversityandability.com/?casestudy=utilita
https://diversityandability.com/?casestudy=utilita
https://diversityandability.com/?casestudy=unison
https://diversityandability.com/?casestudy=unison
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● Adam Hyland - Director & Co-Founder
adam@diversityandability.com
07743 863176

● Emma Turner - Partnership & Outreach Lead
emma@diversityandability.com 
07519 070503

Keen to know more?
To discuss how we can help your organisation please get in touch:

www.diversityandability.com 

LinkedIn diversity-and-ability
Facebook @dnamatters
Twitter @DandA_inclusion
Instagram @diversity_and_ability

mailto:adam@diversityandability.com
mailto:emma@diversityandability.com
http://www.diversityandability.com/
https://www.linkedin.com/company/diversity-and-ability
https://www.facebook.com/dnamatters
https://twitter.com/DandA_inclusion
https://www.instagram.com/diversity_and_ability/

